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Compensation Plan 

 
POINTS- Points are generated by product sold (Branding System, 

Upgrades, Monthly Hosting and Managing Fee), every dollar of product 

sold is equal to (1/2) point.  

 

For example… 
$399.00 System = 200 GV points  (Group Volume).  

$39.95 Monthly Hosting and Managing Fee = 20 GV points  

and also 20 PV points (Personal Volume). See QUALIFIED. 

 

ACTIVE - To be ACTIVE, you must join as an Affiliate ($99.00), 

purchase a Branding System ($399.00 or up), and pay the $39.95 

Monthly Hosting and Managing Fee and generate 20 PV thus becoming 

Active.  

In the case of an Affiliate that does not own a Branding System and will 

not be on Monthly Hosting, this Affiliate must do the following to be 

active:  

Make a Retail Branding System Sale. The monthly 20 PV generated will 

be credited to the Affiliate that makes the sale, thus making him/her 

active.   
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QUALIFIED - You become QUALIFIED to earn team commissions by personally 

enrolling two Affiliates. One who is active on your left side and one who is active 

on your right side.  (See Figure 1) 

As an Affiliate you can earn the following commissions (Retail and Direct 

Commissions, and Producer Bonus). To earn additional commissions (Team 

Commissions, Check Match & Leadership Pool) you must be active and qualified 

by generating a minimum of 20 PV monthly, which can also be achieved through 

personal purchases or through retail sales. All commissions are paid weekly.  

 

Figure 1 

 
 
RETAIL SALES  
As an Affiliate, you can sell a Branding System at the retail price of $499 or up, by sending 

someone to your Replicated Website, or your personal Branding System where they can 

purchase a System at the retail price and MBS will pay you  $100.00 plus a Direct Commission 

of $100.00 for a total of $200.00. The volume generated from the retail customer’s Monthly 

Hosting and Managing Fee (20 GV per System) will count towards PV (personal volume) 

requirements and will be added to your lesser volume side, where you can earn Team 

Commissions on this volume. Please note, on a retail sale 0 GV will be issued on the sale, but 

20 GV will be issued every month the Monthly Hosting and Managing Fee is paid. 
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DIRECT COMMISSIONS  

When someone you personally enroll purchases a Branding System, you 

and five Affiliates above you will receive a one time Direct Commission.  

Affiliates that directly sell a Branding System with our Affiliate program, 

will earn $100.00 and 200 points (GV). See (Figure 2) 

 

1st level - You, the enroller earns $100.00 

2nd level - Your enroller earns  $25.00  

3rd level Upline earns  $5.00  

4th level Upline earns  $3.00   

5th level Upline earns  $2.00  

6th level Upline earns  $1.00   

Figure 2    
(Shows Your Direct Referrals and their Direct Referrals Tony is your Direct, Lana is Tony’s Direct an so on) 
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TEAM COMMISSIONS 
Team Commissions involve the organization of all the affiliates that you 

have enrolled, all the affiliates they have enrolled, and other active 

Affiliates that have been placed under you by anyone else above you 

(known as spillover).  Those under you do not necessarily have to be those 

you personally enrolled.  This organization, also known as the binary, is 

comprised of two sides, your left side and your right side (the side that you 

are paid on has the lesser amount of volume). See Figure 3. And Figure 
3b. You, your enrollee, or Your Group Volume (GV) is the sum total of 

the PV of all Affiliates in your organization and the sum total of the GV 

generated by the sale of product in all of your organization. 

To earn Team Commissions you must be an Active Affiliate (20 PV) and 

have personally enroll two Active Affiliates (20 PV), one on your left and 

one on your right side. Team Commissions are paid by calculating and 

paying out 10% of the volume in the lesser volume side. For example, if 

you had 8,000 GV on your lesser side and 10,000 GV on your greater side, 

you would receive a commission of $800.00 (10% of the 8,000 GV lesser 

side). Then 8,000 would be subtracted from both sides, leaving 0 on your 

lesser side and 2,000 GV on the greater side for the next week. Any 

leftover volume on your greater side will carry over to the next week, 

provided you remain active with at least 20 PV.  

If you do not remain active during a qualification period with at least 20 

PV, the volume on both the left and right sides will be reset to zero. You 

may earn up to $10,000 per week in Team Commissions.  
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Figure 3 

 

 

     
Figure 3b 
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PRODUCER’S BONUS  

If you are qualified with 20 PV, you will receive a $50.00 bonus each time 

one of your personally enrolled Active Affiliates achieves the rank of 

Producer for the first time (please see MBS Ranks section). This means 

that every time you help your personally enrolled Affiliates enroll 

someone on their left and right sides and they each generate 20 PV, your 

personally enrolled Affiliates then becomes a Producer and is qualified to 

receive team commissions.   You will then receive the Producer’s Bonus 

of $50. (See Figure 4) 

 

 

Figure 4 
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CHECK MATCH  

We also track those Affiliates who you have personally enrolled and the 

Affiliates that they have personally enrolled, and so on. This is your 

personal enrolled team (Figure 5). You can earn a Check Match (CM) on 

the Team Commissions paid to Affiliates in your personal enrolled team 

for up to eight generations, depending on the rank you achieve. In each 

personal enrolled team (each personally enrolled Affiliate begins a new 

team), a generation ends with a qualified ranked Affiliate of Silver 

Executive or higher. There are no limits to the width of your personal 

enrolled team, so you can continue to add more teams in order to add 

Affiliates to your generations. To earn Team Commissions you must be 

active (20 PV) and have an active (20 PV) personally enrolled Affiliate on 

your left and right side.  

 

Check Match means, earn up to 25% of your lesser volume side as 

follows:  

If your lesser volume side has 8,000 GV, MBS calculates the 8,000 GV, 

by up to 25% and that will be your Matching Check Maximum. In this 

example it would be an amount of $2,000.  

 

Example: Mary earns $300.00 in Team Commissions, you will earn a 

check match of $300.00, Bob earns $55.00 in Team Commissions, you 

will earn a check match of $55.00, Stacy earns $470.00 in Team 

Commissions, you will also earn $470.00 and so on....up to your Matching 

Check Maximum. 

 

The example below in Figure 5 will help you understand how the Check 

Match works. In this example let’s consider that you (top of your enrolled 

team) are active with a minimum of 20 PV and are qualified as a Gold 

Executive. This means that you will earn the Check Match through two 
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generations on each of your six personal enrolled teams. Once a qualified Silver 

Executive or above is found on any team, it completes the first generation for that 

particular team. As you can see, 1, 2, 3, 4, 5 and 6 are your personally enrolled 

Affiliates and are Green (first generation). In these teams there are additional 

Affiliates underneath them that are Green, since they also count as your first 

generation. In this example, A, B, C, D E and F (which are Green or first 

generation, are qualified as Silver Executives or above, therefore they complete the 

first generation), for each enrolled team. In this example, you will earn a Check 

Match on sixteen (16) Affiliates (Green) for your first generation match. As a Gold 

Executive you can earn two generations of Check Match, so you would also earn 

the match on the nine (9) Affiliates who are represented by the color Orange (your 

second generation). However, you will not earn a match on the Affiliate represented 

by the color Blue, since G qualified as a Silver Executive or higher and completes 

the second generation. In order to earn a match on your third generation you would 

need to qualify as a Platinum Executive. As you increase in rank, additional 

generations will be considered in your Check Match commission. The breakdown 

of generations included in your CM is as follows: Silver (1 generation), Gold (2 

generations), Platinum (3 generations), Ruby (4 generations), Emerald (5 

generations), Diamond (6 generations), Double Diamond (7 generations), and Black 

Diamond (8 generations). My Branding System will calculate the CM as a floating 

percentage of company-wide commissionable volume. My Branding System will 

guarantee a payout of up to 80% of commissionable volume every commission 

period, once the Retail Commission, Direct Commission, Producer Bonuses, Team 

Commissions, Fast Start Bonuses, Gas and Car Allowance, and Leadership Pool 

Commissions are taken into account. The remaining percentage is applied to the 

CM. CM is then paid weekly, along with the other commissions. Silver Executives 

and above must be active with at least 20 PV to earn CM, and weekly commissions 

from CM cannot exceed the volume from your lesser volume side.  
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By far the most lucrative pay out in the MBS pay plan. 

  

Figure 5 

 

 
 
                            

  

Personally Enrolled  
Affiliate Level   

First generation  
Affiliate  

    

 

Second Generation  
Affiliate   

Third Generation  
Affiliate  
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RANK QUALIFICATIONS  
 

Producer - Be an Active and qualified Affiliate.  

Producer 400 – 400 GV in your lesser volume side, during a 1week period.  

Producer 800 – 800 GV in your lesser volume side, during a 1week period.  

 

EXECUTIVE RANKS 

Silver Executive – 2,000 GV in your lesser volume side during a 1week period and a minimum 

of two personally enrolled teams that includes a qualified Producer 400 or above.  

Gold Executive – 3,000 GV in your lesser volume side during a 1week period and a minimum 

of three personally enrolled teams that includes a qualified Producer 400 or above.  

Platinum Executive – 5,000 GV in your lesser volume side during a 1week period and a 

minimum of four personally enrolled teams that includes a qualified Producer 400 or above.   
 

ELITE RANKS 

 
Ruby Executive - The affiliate must have 10,000 GV in your lesser volume side during a one-
week period, two weeks in a row and a minimum of five personally enrolled teams that 
includes a qualified Producer 800 or above. 
Emerald Executive -15,000 GV in your lesser volume side during a one week period, two 
weeks in a row and a minimum of six personally enrolled teams that includes a qualified 
Producer 800 or above. 
Diamond Executive - 20,000 GV in your lesser volume side during a one week period, three 
weeks in a row and a minimum of seven personally enrolled teams that includes a qualified 
Silver Executive or above. 
Double Diamond Executive - 40,000 GV in your lesser volume side during a one week 
period, four weeks in a row and a minimum of seven personally enrolled teams that includes a 
qualified Silver Executive or above. 
Triple Diamond Executive - 75,000 GV in your lesser volume side during a one week period, 
four weeks in a row and a minimum of seven personally enrolled teams that includes a 
qualified Silver Executive or above with no more than 25,000 GV coming from any single 
personally enrolled team for four consecutive weeks. 
Premier Ranks 
Black Diamond Executive - 150,000 GV in your lesser volume side during a one week 

period, four weeks in a row and a minimum of seven personally enrolled teams that includes a 
qualified Silver Executive or above with no more than 50,000 GV coming from any single 
personally enrolled teams for four consecutive weeks. 
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LEADERSHIP POOL 

MBS reserves 2% of the total company GV for our elite group of 

Affiliates at the top ranks in the company. As one of these elite Affiliates, 

you may earn shares in the Leadership Pool based on your “paid as” rank 

as well as the volume generated through your personal enrolled team. As 

you advance in rank you will receive additional shares that qualify you for 

a larger part of the pool. This bonus is paid weekly.  

 

LIFETIME RANK- The highest rank achieved by an Affiliate, used for 

recognition purposes. 

 

PAID AS RANK- The rank which an Affiliate qualifies for, and is paid at 

for a given commission period. For example: The highest rank achieved 

may be Gold Executive, yet in any given weekly commission period, 

he/she produced Silver Executive volume, he/she will be paid bonuses as a 

Silver Executive for that particular pay period. 

 

COMMISSION PERIOD- Is 7 days. The weekly commission period 

runs from Sunday at 12:00:00 a.m. PST (Pacific Standard Time) to 

Saturday at 11:59:59 p.m. PST. Commission Checks are paid weekly and 

will be mailed out the following Friday at the end of each Commission 

Period. 

 

 

 

 


